GREGORY WILLIAMS, Chair
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JACQUELINE WATSON, Vice Chair
Position No. 2
WANDA JOHNSON
Position No. 3

the show me city

CIVIL SERVICE COMMISSION MEETING AGENDA
Notice is hereby given of a meeting of the Civil Service Commission of Missouri City to be held on Thursday,
July 29, 2021, at 6:30 p.m., at the Missouri City Community Center, 1522 Texas Parkway, Missouri
City, Texas 77489. Due to certain disaster conditions and the suspension of certain Texas Open Meetings
Act provisions by the Governor of the State of Texas, remote access to the meeting will also be made
available to the public. The public may participate in the meeting by calling the following number: (415) 6550003 (access code: 177 526 8244). All agenda items are subject to action. The Civil Service Commission
reserves the right to meet in a closed session on any agenda item should the need arise and if applicable
pursuant to authorization by Title 5, Chapter 551, of the Texas Government Code.
NOTICE REGARDING PUBLIC PARTICIPATION
Due to the COVID 19 Disaster and social distancing measures, some participants may not be physically
present at this meeting.
The meeting will be available to members of the public and allow for two-way communications for those
desiring to participate. Any person interested in attending virtually and speaking on any item on the agenda
must notify the City by one of the following methods before 3:00 p.m. on the day of the Civil Service
Commission meeting:
1. Email or call the City Secretary at CSO@missouricitytx.gov or 281-403-8686; or,
2. Submit a “Public Comment Form” to the City Secretary from the following webpage:
https://bit.ly/39pw73Q.
The request must include the speaker’s name, address, email address, phone number, and the
agenda item number.
Any members of the public attending in person and interested in speaking on any item on the agenda must
notify the City by completing a comment card at the meeting and submitting such card before the meeting
begins.
1.

ROLL CALL

2.

CONSIDER ADOPTING THE MINUTES OF THE COMMISSION MEETINGS OF MAY 24, 2021 AND
JUNE 17, 2021

3.

PRESENTATIONS
(a)
Receive a presentation on draft proposed rules and discuss possible changes to such rules.
(Proposed presenter: Junior Associate Assistant City Attorney Monica Nunez-Garza)
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4.

PUBLIC COMMENTS
An opportunity for the public to address the Civil Service Commission on agenda items or concerns
not on the agenda--those wishing to speak must complete the orange comment card, present the
comment card to the City Attorney’s Office prior to the beginning of the meeting, and observe a threeminute time limit.

5.

STAFF REPORTS
(a)
City Manager’s Office
(b)

Discuss the upcoming schedule of events for the Commission. (Proposed presenter: Junior
Associate Assistant City Attorney Monica Nunez-Garza)

6.

APPOINTMENTS
(a)
Update regarding appointing a Civil Service Commission Director. (Proposed presenter: City
Attorney E. Joyce Iyamu)

7.

CIVIL SERVICE COMMISSION ANNOUNCEMENTS
Hear announcements concerning items of community interest, if any, from the Civil Service
Commissioners, for which no formal action will be taken.

8.

CLOSED EXECUTIVE SESSION
The Civil Service Commission may go into Executive Session regarding any item posted on the
Agenda as authorized by Title 5, Chapter 551 of the Texas Government Code. Notice is hereby given
that the Civil Service Commission may go into Executive Session in accordance with the following
provision of the Government Code:
Texas Government Code, Section 551.071 – Consultation with attorney to seek or receive
legal advice on a matter in which the duty of the attorney to the City under the Texas
Disciplinary Rules of Professional Conduct of the State Bar of Texas clearly conflicts with the
Texas Open Meetings Act: to provide legal advice and counsel in connection with: (i) the Civil
Service Commission’s rights, duties, privileges, and obligations under Chapter 143, Texas
Local Gov’t; (ii) implementation of a civil service system compliant with state and federal
employment laws; and (iii) implementation of civil service rules and regulations compliant with
the Texas Local Gov’t Code.

9.

RECONVENE
Reconvene into Regular Session and Consider Action, if any, on items discussed in Executive
Session.

10.

ADJOURN

In compliance with the Americans with Disabilities Act, the City of Missouri City will provide for
reasonable accommodations for persons attending Civil Service Commission meetings. To better
serve you, requests should be received 24 hours prior to the meetings. Please contact Michael
Tubbs, Facilities and Fleet Manager, at 281.403.8500.
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CERTIFICATION
I certify that a copy of the July 29, 2021 agenda of items to be considered by the Civil Service Commission
was posted in a place convenient to the public in compliance with Chapter 551 of the Texas Government
Code on July 19, 2021 at 11:15 a.m.

Yomara Frias, City Secretary Department
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JACQUELINE WATSON, Vice-Chair
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the show me city

CIVIL SERVICE COMMISSION MEETING MINUTES
A meeting of the Civil Service Commission was held on Monday, May 24, 2021, at 2:00 p.m. Due to the
Coronavirus Disease 2019 (COVID) pandemic, the meeting was held remotely.
1.

ROLL CALL

Chair Gregory Williams called the meeting to order at 2:01 p.m.
Chair Williams, Vice-Chair Jacqueline Watson, and Commissioner Wanda Johnson were present. Special
Counsel Ricardo “Ric” Navarro, Rebecca Hayward, and Clarissa Rodriguez of Denton, Navarro, Rocha, Bernal
& Zech, P.C. were present. City Attorney E. Joyce Iyamu, Interim City Manager Bill Atkinson, Human
Resources Director Martin Russell, Performance Officer Royger Harris, Junior Associate Assistant City
Attorney Monica Nunez-Garza, Police Chief Mike Berezin, and Fire Chief Mario Partida were present. Fire and
police association representatives Jay McClellan and Greg Ybarra were also present.
2.

CONSIDER ADOPTING THE MINUTES OF THE MEETING OF MARCH 18, 2021

Commissioner Johnson moved to adopt the minutes of the March 18, 2021 meeting. Vice-Chair Watson
seconded the motion. MOTION PASSED UNANIMOUSLY.
Ayes:
Nays:
3.

Chair Williams, Commissioner Johnson, Vice-Chair Watson
None

PRESENTATIONS
(a)

Receive a presentation on the civil service requirements.

Special Counsel Ric Navarro explained that the City retained him after the Civil Service proposition passed to
transition the City from an at-will city for public safety into a civil service Chapter 143 city for the Fire and Police
Departments. Navarro presented an overview of the civil service requirements.
Navarro then presented on the Outline for Orientation and Training for the Civil Service Commission.
City Attorney Iyamu stated that before moving to the next item, there were two individuals, Sergeant Jay
McClellan and Lieutenant Greg Ybarra that had signed up to speak, but did not indicate on which item they
would like to speak. Lieutenant Ybarra stated that he was the president of the Fire Fighters Association and
that it was difficult to determine which item they were going to speak on since he was not provided with a copy
of the documents. Lieutenant Ybarra stated that they wanted to comment after Items 3(a) and 3(b).
Sergeant McClellan then introduced himself and stated that he represented the Missouri City Police Officers
Association. Sergeant McClellan stated he wished to reserve his time for the public comments and listen to the
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two presentations because he was not provided with the materials prior to the meeting. City Attorney Iyamu
explained that the materials were provided to the Commissioners in their capacity as commissioners, and the
documents were draft documents.
(b)

Receive a presentation on proposed rules and discuss possible amendments to such rules.

Navarro presented an overview on the draft proposed rules of the Civil Service Commission.
During Navarro’s presentation, Commissioner Watson inquired about proposed Rule 9.C.1., concerning filestamping of appeal documents. Commissioner Watson asked if the interpretation of the Rule was that hard
copies must be submitted to the Director or the Director’s office, and electronic copies, emails, and PDFs would
not be allowed. Navarro explained the legislative history of the statute and how the rules were designed during
a time in which paper was only used. He also explained that the Commission has the authority to adopt a set
of rules that accommodates modern technology.
4.

PUBLIC COMMENTS

Sergeant McClellan thanked the Commissioners for their dedication and time to serve on the Commission.
Sergeant McClellan stated that he is the vice president of the Missouri City Police Officers Association, which
represents about 85 members of the Police Department. Sergeant McClellan requested that the Commission
consider providing the Missouri City Police Officers Association an opportunity to provide valuable input
regarding the rules that directly relate to the Missouri City Police Officers Association members’ rights,
responsibilities, and duties regarding their employment.
Lieutenant Ybarra stated that he is the president of the Fire Fighters Association and would like to echo
Sergeant McClellan in thanking the Commissioners, Navarro, and everyone else present for their time.
Lieutenant Ybarra explained that he represents 56 members and that there are issues that the Association
would like to address with the Civil Service Commission and Director. Lieutenant Ybarra expressed that one of
the Association’s major concerns is the current physicals in place and the approach to how physicals will be
conducted upon entry.
Chair Williams asked if there was anyone else who wanted to address the Commission. City Attorney Iyamu
mentioned that Sergeant McClellan and Lieutenant Ybarra were the only two individuals that registered to
speak and therefore the Commission could move to Item 5 – Staff Reports.
5.

STAFF REPORTS
(a)
City Manager’s Office

Performance Officer Royger Harris stated that he had nothing to report at this time and that he looked forward
to working together to get the proposals in place for the Commission’s adoption.
(b)

Discuss the upcoming schedule of events for the Commission.

City Attorney Iyamu stated that the next scheduled event would be the next meeting of the Commission, which
was tentatively scheduled for the third Thursday in the month of July 2021, and if there is a need or desire to
meet earlier, for the Commission to let them know.
6.

APPOINTMENTS
(a)
Discuss the appointment of the Civil Service Commission Director.

City Attorney Iyamu explained that this item was only being presented to remind the Commissioners of their
obligation to appoint a Civil Service Director. City Attorney Iyamu stated that Interim City Manager Bill Atkinson
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has recommended the appointment of a Junior Associate Assistant City Attorney and that additional information
regarding that specific individual would be provided to the Commissioners at the next meeting.
Chair Williams asked if the Commission makes recommendations for the Civil Service Director. City Attorney
Iyamu explained that the Commissioners are required to make an appointment and the City Manager’s Office
has made a recommendation to the Commission that they appoint a Junior Associate Assistant City Attorney.
City Attorney Iyamu stated that Monica Nunez-Garza, in the City Attorney’s Office, began employment today
and her information would be provided to the Commission as the City Manager’s recommendation for the
Director, at the next meeting.
Chair Williams asked City Attorney Iyamu if the Civil Service Director had to be a City employee. City Attorney
Iyamu explained that the Civil Service Director did not have to be a City employee, but that there is no
compensation provided outside of what the City Council authorizes. City Attorney Iyamu added that as City
employees already receive compensation from the City Council, it therefore made sense to the City and from
a management perspective to recommend to appoint a City employee.
7.

CIVIL SERVICE COMMISSION ANNOUNCEMENTS
Hear announcements concerning items of community interest, if any, from the Civil Service
Commissioners, for which no formal action will be taken.

There were no announcements.
Commissioner Johnson requested clarification regarding the next meeting date and asked if the meeting was
scheduled for the third Thursday of each month or next month. Chair Williams stated that the next meeting
would be the third Thursday in July. Commissioner Johnson then asked for confirmation that the next meeting
would be July 15, 2021. Chair Williams answered that it was.
Chair Williams expressed that it might be helpful if the Commission had a standing time and day that everyone
could commit to for scheduling Civil Service business. Chair Williams proposed meeting the third Thursday of
the meeting month and asked if the Commission needed to meet more often to address any other issues. City
Attorney Iyamu stated that meeting every month was not required but if the Commission would like to create a
consistent schedule by which the Commission meets the third Thursday of every month at 2:00 p.m., the City
could certainly accommodate that request. City Attorney Iyamu added that the City could always cancel and
would cancel a scheduled meeting if there were no items that the Commission needed to take into
consideration.
Commissioner Johnson expressed that because the Commission is in the beginning stages with regard to
reviewing and adopting rules and regulations, if meetings needed to be scheduled more frequently.
Commissioner Johnson also asked if the Commission needed to have an official meeting in order for the
Commission to come together. City Attorney Iyamu answered that an official meeting was necessary for the
Commission to meet. Chair Williams asked if the bi-monthly schedule would be sufficient to address issues
regarding appointment of the Civil Service Director and the rules to be agreed upon, which would require input
from the department heads and Associations. City Attorney Iyamu stated that it appeared that the Commission
was open to meeting monthly and that the City would assist in facilitating monthly meetings should the
Commission desire.
Commissioner Johnson asked the Commissioners if they believed that the Commission could have the local
rules and regulations reviewed and adopted by October 1, 2021, given the need to obtain input from Sergeant
McClellan, Lieutenant Ybarra, and other individuals. Vice-Chair Watson asked City Attorney Iyamu if it was
permissible for the Commission to ask the Police and Fire Department heads, and the Association leaders to
provide written comments or feedback on the proposed rules and regulations in advance of their July 15, 2021
meeting. City Attorney Iyamu stated this was permissible.
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City Attorney Iyamu proposed that the Commission continue working on the draft set of rules and regulations
and create a public final draft version that would go out to the public in early June before a Commission meeting
scheduled for June. City Attorney Iyamu also stated that a public hearing could occur at the next Commission
meeting, so that the public and the Associations could provide comments on the rules. Vice-Chair Watson
stated that she would like to receive written feedback prior to the next meeting. City Attorney Iyamu explained
that when the set of public rules and regulations are finalized, an agenda will be prepared and a request will
be provided to the public to submit written comments.
Fire Chief Mario Partida next spoke and stated that he thought it was important that the department heads and
Associations have input, but wanted to note that there are a number of Fire Fighters who are not a part of the
Association who should have an opportunity to speak and provide input and feedback. City Attorney Iyamu
stated that she would ask that written comments be submitted to the City Attorney’s Office for collection and
distribution to the Commission. City Attorney Iyamu stated that the Commission and public would be provided
with the final draft rules and regulations on or about the first week of June for consideration at a June 17, 2021
meeting.
Chair Williams asked if the final draft of the proposed rules with the department heads’ input would be provided
to the Commissioners by June 17, 2021. City Attorney Iyamu responded that the final draft of the rules and
regulations would be provided to the Commissioners prior to the June 17, 2021 meeting and would be made
public about the first week of June, 2021. City Attorney Iyamu stated that the Commissioners would discuss
the rules and regulations at a properly called and posted meeting on June 17, 2021, but adoption of the rules
and regulations would not be requested at that time.
Vice-Chair Watson asked Navarro about proposed Rule 6.C. as it relates to the City of Missouri City and if
there are any departmental rules, regulations, and directives that the Commission needs to be aware of.
Navarro explained that there are many departmental rules and regulations but that it should be left to the
department heads to inform the Commission regarding the specific departmental rules that affect the
Commission and that some of the departmental rules are operational. Navarro stated that departmental rules
relating to personnel status and discipline would be subordinate to the rules the Commission adopts. ViceChair Watson stated that she was aware of that, but would like to know what the departmental rules are. ViceChair Watson stated that she noticed a Personnel Policy Manual on the City’s website that was adopted in
2017. City Attorney Iyamu confirmed that it was. Vice-Chair Watson stated that she would like to be aware of
anything that would be applicable to the Commission that a Department has adopted. City Attorney Iyamu
stated that they would be prepared to present those applicable departmental rules at the next meeting.
9.

ADJOURN

Commissioner Johnson made a motion to adjourn the meeting if there was no further discussion. Vice-Chair
Watson seconded the motion. MOTION PASSED UNANIMOUSLY.
The meeting was adjourned at 3:53 p.m.
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CIVIL SERVICE COMMISSION MEETING MINUTES
A meeting of the Civil Service Commission was held on Thursday, June 17, 2021, at the Tennis and
Recreation Center (Multipurpose Room), 2701 Cypress Point Dr. Missouri City, TX 77459, at 2:00 p.m.
1.

ROLL CALL

Chair Gregory Williams called the meeting to order at 2:05 p.m.
Chair Williams and Vice-Chair Jacqueline Watson were present. Commissioner Wanda Johnson was absent.
Interim City Manager Bill Atkinson, City Attorney E. Joyce Iyamu, Performance Officer Royger Harris, Junior
Associate Assistant City Attorney Monica Nunez-Garza, Fire Chief Mario Partida, and Police Chief Mike
Berezin were present. Firefighters Association representative Lieutenant Greg Ybarra was also present.
2.

CONSIDER ADOPTING THE MINUTES OF THE MEETING OF MAY 24, 2021

Chair Williams moved to postpone adopting the minutes of the May 24, 2021 meeting. Vice-Chair Watson
seconded the motion. MOTION PASSED UNANIMOUSLY.

Ayes:
Nays:
Absent:
3.

Chair Williams, Vice-Chair Watson
None
Commissioner Johnson

PRESENTATIONS

There were no presentations.
4.

PUBLIC COMMENTS

There were no public comments related to agenda items or concerns not on the agenda.
5.

STAFF REPORTS
(a)
City Manager’s Office

There were no staff reports.
6.

PUBLIC HEARINGS
(a)
Public hearing on draft proposed Civil Service Commission rules and discussion on such rules
and on potential amendments to such rules.

Roberto Herrera yielded his time to Firefighters Association president Lieutenant Ybarra.
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Lieutenant Ybarra referred to Rule 11.G.3., regarding minimum fitness requirements. Lieutenant Ybarra
discussed the current entrance fitness exam for firefighters in comparison with the 2002 fitness exam, and
asked the Commission to consider reinstating the 2002 entrance exam.
Chair Williams asked Lieutenant Ybarra about the previous and current physical fitness examinations
standards, examination issues, and national and statewide baseline standards. Lieutenant Ybarra discussed
some differences between the current and previous fitness examinations, his concerns, existence of a basic
national standard, and cities having different exams.
Vice-Chair Watson asked Lieutenant Ybarra about changes in the physicality standards, including the rationale
for such changes. Vice-Chair Watson also asked Lieutenant Ybarra to provide copies of the 2002 and 2019
physical entrance test standards, and to point out the differences between the tests. Lieutenant Ybarra
discussed his opinion regarding the rationale for changes and stated they would provide the Commission with
the requested documents and information. Vice-Chair Watson also asked Lieutenant Ybarra if the Firefighters
Association had any sample language regarding the rules that were posted for public comment. Lieutenant
Ybarra explained that notes on the rules were not provided because they did not understand how the format
would work, but they would provide notes to the Commission.
Justin Fox yielded his time to Lieutenant Ybarra. Vice-Chair Watson asked Fire Chief Partida for his
perspective regarding the physicality standards. Fire Chief Partida discussed that a third party that specializes
in the examinations was hired in 2019 to evaluate and re-validate the fitness test.
Lieutenant Ybarra referred to Rule 11.H.-I., regarding personal history statements and disqualifiers.
Lieutenant Ybarra discussed concerns regarding background checks, including a third party conducting
portions of background checks. Fire Chief Partida stated that background checks have been brought back inhouse under the Fire Marshal and his staff. Vice-Chair Watson asked Lieutenant Ybarra to clarify his concerns
regarding background checks. Lieutenant Ybarra stated that he wanted to ensure that comprehensive
background checks were conducted on individuals hired into the Fire Department. Vice-Chair Watson asked
Chief Partida if he was opposed to mandating having a comprehensive background check be conducted for all
firefighter applicants. Chief Partida answered that he was not opposed to mandating having a comprehensive
background check be conducted for all applicants and that such check is what is currently required and
expected.
Ronnie Vasquez designated his time to Lieutenant Ybarra.
Lieutenant Ybarra discussed the Association’s concern that Rule 26.C. does not specifically reference Local
Gov’t Code § 143.045, regarding sick leave payout of 90 days.
Marvin Parada designated his time to Lieutenant Ybarra.
Lieutenant Ybarra stated he had no more comments.
Chair Williams emphasized that he would like to review current and proposed language for the rules. City
Attorney Iyamu stated that regarding the last comment, a version of the rules specifically includes language
regarding the 90-day sick leave payout requirement.
7.

APPOINTMENTS
(a)
Consider appointing a Civil Service Commission Director.

City Attorney Iyamu explained that state law requires the Commissioners to appoint a Civil Service Director,
who meets certain requirements. City Attorney Iyamu stated that the Human Resources Director has confirmed
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that Junior Associate Assistant City Attorney Monica Nunez-Garza meets the requirements for the position and
the City Manager’s office recommends her appointment as the Director.
Vice-Chair Watson asked Junior Associate Assistant City Attorney Nunez-Garza if she had served as a Civil
Service Commission Director before. Junior Associate Assistant City Attorney Nunez-Garza explained that she
has not specifically served in that capacity, but has represented law enforcement officers in their employment
law claims and has family members that went through the civil service hiring and promotion process.
Chair Williams expressed reservations in appointing Junior Associate Assistant City Attorney Nunez-Garza to
the Director position, as she was the only candidate and no call-out/advertisement had been conducted, and
inquired as to the best practices of other cities. City Attorney Iyamu discussed the reasons that the
recommendation for Director has consistently been a City employee, which include no additional compensation
being provided for the Director position, and that the Director would have access to confidential information
and City resources. Vice-Chair Watson asked who serves as the Civil Service Director in other cities. City
Attorney Iyamu explained that some cities utilize a human resources employee, but the City’s Human
Resources Department is very small. City Attorney Iyamu added that information regarding other cities’ civil
service directors could be benchmarked and provided to the Commissioners. City Attorney Iyamu also
discussed providing a notice to all City employees to determine other employees’ interest in the Director
position. Interim City Manager Bill Atkinson recommended that the City first provide the best practices of other
cities to the Commission, and then obtain further direction from the Commissioners. Vice-Chair Watson stated
for the record that the Director needs to be a City employee for the reasons discussed, and explained that a
current employee would be able to perform the job more efficiently.
8.

CIVIL SERVICE COMMISSION ANNOUNCEMENTS
Hear announcements concerning items of community interest, if any, from the Civil Service
Commissioners, for which no formal action will be taken.

Chair Williams asked why Commission meetings are not held during the evening, so that they could be more
accessible to the public. City Attorney Iyamu asked whether the Commissioners would be open to evening
meetings and/or utilizing Webex while the Governor’s orders suspending some open meetings laws are in
effect. Vice-Chair Watson explained that she was not opposed to evening meetings, but it depended on the
frequency of the meetings. City Attorney Iyamu explained that once the rules are adopted, the Commission
would only meet as necessary. Chair Williams, Vice-Chair Watson, and City Attorney Iyamu discussed meeting
next on July 29, 2021 at 6:30 p.m. and utilizing Webex, if participants could not attend in person.
9.

ADJOURN

Chair Williams adjourned the meeting at 3:02 p.m.
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CIVIL SERVICE COMMISSION
AGENDA ITEM COVER MEMO
July 29, 2021
the show me city
To:
Agenda Item:
Submitted by:

Civil Service Commission
3(a) Receive a presentation on draft proposed rules and discuss possible changes to such
rules.
Monica Nunez-Garza, Junior Associate Assistant City Attorney
SYNOPSIS

This item provides for Commission consideration of the draft proposed rules of the Civil Service Commission
and possible changes to such rules based upon stakeholder input.
STRATEGIC PLAN 2019 GOALS ADDRESSED


High performing City team
BACKGROUND

Pursuant to Chapter 143 of the Texas Local Government Code, the Civil Service Commission shall adopt
rules necessary for the proper conduct of Commission business and that prescribe for removal or suspension
of a fire fighter or police officer. The Commission may adopt additional rules as provided for in Chapter 143.
During the public hearing of the June 17, 2021 Commission meeting, the Firefighters Association
representative commented on several of the draft proposed Commission rules. In response to the comments,
the Commission requested information from the Firefighters Association, including the written differences
between the two examinations and sample language regarding the draft proposed rules. The information
was initially requested from the Firefighters Association on June 18, 2021, and the Association representative
was given until 5:00 p.m. on July 16, 2021 to respond. The Firefighters Association did not provide the
requested information.
A table specifying the differences between the 2005 and 2019 Firefighter Physical Ability Examinations has
been included. Any change to the current physical ability examination requirements, would likely require the
City to hire a Consultant to conduct an on-site visit, analysis, and new validation of the examination. Because
of the differences in the examinations and the Firefighter Physical Ability Examination was just validated in
the last two years, the Fire Department recommends that no changes be made to the 2019 Firefighter
Physical Ability Examination.
Input regarding the draft proposed rules was garnered from the Firefighters Association during the public
hearing, and subsequently from the Fire Department, and the Police Department. As a result, proposed edits
to draft Rule 11.G.2. and Rule 26.C. are stated below:
RULE 11.

....

MINIMUM QUALIFICATIONS FOR ENTRY LEVEL TESTING [§143.022;
§143.023, TLGC]

G.

In addition to the minimum statutory requirements specified above, the
Commission hereby further adopts the following requirements which are in
the best interest of the civil service system for Missouri City:

....
2.

Must be of a good moral character:
a.

b.

RULE 26.

For police department applicants:
i.

A record of a felony conviction or deferred
adjudication, from a state or federal court, will
disqualify the applicant from testing or from
appointment.

ii.

A record of indictment or current charge for a felony
offense will disqualify the applicant from testing or
from appointment.

iii.

A record of a Class A misdemeanor conviction or
deferred adjudication, from a state or federal court,
will disqualify the applicant from testing or from
appointment.

iv.

A record of a Class B misdemeanor conviction or
deferred adjudication, within the last 10 years, from
a state or federal court, will disqualify the applicant
from testing or from appointment.

For fire department applicants:
i.

A record of a felony conviction from a state of federal
court may be sufficient to disqualify the applicant
from testing or from appointment.

ii.

A record of a misdemeanor conviction from a state
of federal court may be sufficient to disqualify an
applicant from testing or from appointment.

iii.

A record of any arrests by state or federal
authorities, even if such arrest did not result in
conviction may be sufficient to disqualify an
applicant from testing or from appointment.

GENERALLY [§143.041 - §143.047, TLGC]

....
C.

The City Council is also responsible for establishing payouts, if any, for a separating
employee, including but not limited to:
1.

a lump-sum payment in the amount of the police officer's or fire fighter's
salary for accumulated sick leave of up to 90 days;

2.

vacation leave; or

3.

any other fringe benefit.

BUDGET ANALYSIS
According to Fire Chief Mario Partida, the consultant costs for the on-site visit, analysis, and new validation
of the 2019 Firefighter Physical Ability Examination totaled $17,836.31. An increase in consultant costs can
be expected for any new examination.
SUPPORTING MATERIALS
1.

Table Specifying Differences Between 2005 and 2019 Physical Ability Examinations
STAFF’S RECOMMENDATION

ACTION IS REQUIRED: The Commission is required by state law to adopt rules and regulations. The
information provided may be considered by the Commission in editing the draft proposed rules and for
adoption at a later meeting.
Director Approval:
Interim City Manager:

E. Joyce Iyamu
Bill Atkinson

CIVIL SERVICE COMMISSION
AGENDA ITEM COVER MEMO
July 29, 2021
the show me city
To:
Agenda Item:
Submitted by:

Civil Service Commission
6(a) Update regarding appointing a civil service director.
E. Joyce Iyamu, City Attorney
SYNOPSIS

This item provides for Commission consideration of the appointment of a civil service director.
STRATEGIC PLAN 2019 GOALS ADDRESSED


High performing City team
BACKGROUND

Pursuant to Section 143.012 of the Texas Local Government Code, the civil service commission shall appoint
a director. The director shall serve as the secretary to the commission and perform work incidental to the
civil service commission. A person appointed as director must meet each requirement for appointment to the
commission, except the residency requirement. Thus, a person appointed to the commission must:
(1)
(2)
(3)
(4)

be of good moral character;
be a United States citizen;
be over 25 years of age; and
not have held a public office within the preceding three years.

During the June 17, 2021 Commission meeting, the Commission requested information regarding the best
practices of other civil service cities regarding the appointment of a civil service director. Of the 18 other civil
service cities surveyed, all civil service directors were City employees. Most of those employees were
employed within their respective city’s human resources department.
BUDGET ANALYSIS
Pursuant to Subsection 143.012(d) of the Texas Local Government Code, the City Council of the City of
Missouri City (the “City Council”) shall determine the salary, if any, to be paid to the director. The City Council
has not allocated additional funding for the payment of a civil service director.
SUPPORTING MATERIALS
1. Table of Certain Benchmark Cities regarding the Civil Service Directors’ Other Positions
STAFF’S RECOMMENDATION
ACTION IS REQUIRED: The Commission is required by state law to appoint a director.
Director Approval:
E. Joyce Iyamu
Interim City Manager:
Bill Atkinson

CIVIL SERVICE COMMISSIONS
CERTAIN BENCHMARK CITIES
City
Allen
Alvin
Baytown
Bellaire
Bryan
Cedar Park
College
Station
Conroe
Deerpark
Friendswood
Galveston
Harlingen
Houston
Katy
Lake
Jackson
Longview
Kyle
La Porte
League City
New
Braunfels
Pasadena
Pearland
Richmond
Rosenberg
San Marcos
Stafford
Sugar Land
Temple
Texas City
The
Woodlands
Township
Tyler
Webster
West
University
Place

Population
Civil Service Director’s Other Position
To be the Human Resources Director
Director of Human Resources
Deputy City Manager
Director of Human Resources

107,321
26,827
77,726
18,971
87,423
83,007

Civil Service
No
Yes
Yes
No
Yes
Yes

117,911

No

-

93,160
33,474
41,025
50,446
65,402
2,320,268
21,234

Yes
No
No
Yes
Yes
Yes
No

Human Resources Director
Human Resources Director
Human Resources Director
Human Resources Director
-

27,220

No

-

81,631
46,874
35,403
111,572

No
Yes
Yes
Yes

Human Resources Manager
Human Resources Manager
Interim Director of Human Resources

95,782

Yes

Human Resources Director

151,891
155,600
12,578
39,373
66,538
18,074
118,489
78,439
50,094

Yes
Yes
No
No
Yes
No
No
Yes
Yes

Chief of Staff
Director of Human Resources
Human Resources Director
Director of Human Resources
Human Resources Director

118,000

No

-

104,789
11,235

Yes
No

Human Resources Manager
-

15,680

No

-

Bold denotes cities on Gallagher Benchmark List
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